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RESEARCH ON THE REFORM OF THE MANAGEMENT SYSTEM
OF CHINA'S OPEN EDUCATION SYSTEM

As an important component of China's higher education system, open education has made its due contribution
to promoting economic and social development. However, with the rapid transformation of the economy and
society and the continuous deepening of educational reform, the structural contradictions inherent in the current
management system characterized by "two-level coordination and four-level operation" have become increasingly
disconnected from the development needs of the new era, severely constraining the overall effectiveness and
sustainable development of open education. There is an urgent need for in-depth research on the management
system of the national open education system, which is not only a practical requirement for enhancing governance
capacity and educational quality but also a strategic measure for building a learning society and strengthening the
education system. This paper aims to systematically diagnose the shortcomings of the current management system,
propose actionable reform measures, and outline an implementation path for the smooth execution of these reforms.
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Formulation of the problem. The
management system of China's open education
system is now facing several major issues:
excessive administrative layers lead to low
efficiency and policy implementation delays;
grassroots institutions (including municipal and
county-level open universities) severely lack
autonomy in areas like student recruitment,
program establishment, and teaching innovation,
making it difficult to respond promptly to rapidly
changing local needs; there is tension between
unified quality standards and differentiated
local practices, with blind spots in the quality
monitoring  mechanism and  insufficient
application effectiveness of evaluation results;
the tuition fee remittance mechanism increases
the operating costs of local open universities
and Increases the financial burden on learners;
teaching and research achievements by faculty
at local open universities receive low recognition
from provincial education administrative
departments, impacting the professional
development and motivation of the teaching staff.

Analysis of the latest research and
publications. A comprehensive study based
on three key concepts: “Open education,
management system, and reform”. Wang
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Liangxi, Lan Wenting, Xia Ying note that the
traditional internal governance structure of the
national open education system, characterized by
“overall planning, hierarchical operation, tiered
management, division of labor, and cooperation,”
also possesses inherent deficiencies. It lacks a
high degree of value consensus, faces a crisis of
weakened support from the operating system, and
has yetto achieve a state of conscious adherence to
open education principles in its daily operations.
Specifically, they identify an urgent need for
deepening reforms and improvement in aspects
such as the leadership system, management
standards, and governance models [1, 11].
Considering the inherent shortcomings of
the traditional internal management structure of
the Open University of China, Chen Zhongyu,
Fan Wei, Ding Xiaxia, Li Xue propose four
countermeasures: the management system
should adhere to fundamental principles,
greatly strengthening the leadership potential
of the party and the administration; the
management model should maintain integrity
amidst innovation, allowing administrative
power and academic power to flourish together;
management systems should be scientific
and efficient, implementing the system of
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“democratic school management + professorial
academic management”; management standards
should be reasonable and precise, practicing
the deep integration of “unified management +
responsibility sharing” [6, 8—10].

In turn, researcher Ma Ming identifies
four problems within the internal governance
system and operating mechanism of provincial
open universities: lack of an open concept and
msufficient awareness of innovation; absence
of an institutional environment and ambiguous
powers and responsibilities; lack of autonomous
authority and unclear legal status; absence of
an effective incentive system and egalitarian
distribution [2].

In view of these four problems, Deng
Hao, Wang Xiaoyan at els., propose four
countermeasures, including the introduction of
innovative development concepts and improving
the ideological understanding of all personnel,
clarifying the legal status, and strengthening
operational autonomy [7, 11].

Promote “de-administration” and build
a rational hierarchical system. As Xia Ying
points out, the Open University of China
should focus on business management for
provincial open universities, properly delegate
authority, separate management authority
from operational and academic autonomy,
and provide provincial open universities with
space for development and reform. Reform the
distribution system and improve the incentive
and constraint mechanism [12].

Highlighting previously unresolved parts
of the overall problem. This study focuses on
resolving four key issues that have not been
effectively addressed first, the issue of functional
boundaries between the Open University of
China, the Ministry of Education, and local
open universities. Existing research focuses
only on internal reforms within the Open
University of China or provincial universities,
without addressing cross-level governance
structure optimization or clearly defining the
boundaries between national macro-management
and business guidance. This study proposes:
transferring the business guidance functions
of the Open University of China to a newly
established “Open Education Department”
within the Ministry of Education, achieving
“separation of management and operation” —
the Open University of China returns to being
a pure educational entity, while the Ministry
of Education strengthens macro-planning and
supervision, eliminating the role conflict of
“acting as both player and referee”. Second,
the issue of institutional articulation during the
reform transition period. Existing research has

not addressed the protection of rights and interests
for millions of currently enrolled students, yet a
smooth transition is crucial for the success of
the reform. This study innovatively designs an
8-year transition period, aligning with the current
8-year student status validity policy. Based on the
principle that “student status attributes are linked
to the enrollment time,” it ensures that the rights
and interests of current students are unaffected,
thereby reducing resistance to reform. Third,
the issue of broadening career development
channels for grassroots faculty. Existing research
only points out the difficulty in recognizing
faculty achievements but does not propose
institutional solutions. This study addresses
this by fully integrating local open universities
into the provincial education administrative
department's business management system,
providing an institutional entry point for faculty
to participate in provincial and above teaching
competitions, research projects, and academic
awards, fundamentally resolving the challenges
in professional title evaluation. Fourth, the
structural solution to the problem of high tuition
fees. Existing research often calls for reducing
tuition fees without addressing the root cause
of costs. This study tackles this by eliminating
the management tiers of the Open University
of China and the corresponding tuition fee
sharing, directly reducing the cost pressure on
local universities (especially at the county level),
thereby providing a practical path for reducing
tuition fees at the source and alleviating the
financial burden on students.

Statement of the task. This paper
aims to systematically analyze the current
situation, drawbacks, and causes of the “Two-
Level Coordination, Four-Level Operation”
management system in China's open education,
and propose feasible reform plans to promote
optimized system governance. The specific
tasks include the following four. To outline the
current state of the management system explain
the historical evolution of the open education
system and the operational mechanism of “Two-
Level Coordination, Four-Level Operation,”
clarifying its positioning within the higher
education system (core vehicle for lifelong
education) and its functions (emphasizing
both degree and non-degree education). To
analyze the systemic drawbacks: From the
five dimensions of management efficiency,
grassroots autonomy, quality assurance, tuition
burden, and faculty development, and combining
with examples (such as policy transmission
delays, restrictions on program establishment,
tuition comparison data), reveal the internal
contradictions within the current system that
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constrain high-quality development. To propose
a reform plan integrating the direction of national
education policies with local needs, design a path
centered on “Transferring Functions Upwards,
Reconstructing Responsibilities and Powers,”
constructing a new ‘“Provincial Coordination,
Three-Level Operation” structure, and clarifying
the direction of functional adjustments for open
universities at the national, provincial, and local
levels. To formulate implementation strategies
based on the principle of “existing stakeholders
and new entrants,” design an 8-year transition
period plan to ensure a smooth articulation
between the old and new systems, safeguarding
student rights and interests and system stability.

Summary of the main material. In China, the
Higher Education Law stipulates that “the state
supports the implementation of higher education
through radio, television, correspondence, and
other distance education methods” [5]. Open
education is an important type of distance
education. China's open education was founded
in 1978, when Deng Xiaoping, the chief architect
of China's reform and opening up, personally
approved the launch of open education nation-
wide. Today, the national open education system
has developed into a huge distance education
system consisting of 1 National Open University,
31 provincial open universities, 333 prefectural-
level open universities, and 2411 county-level
open universities (see Figure 1) [3-5].

Over more than 40 years of operation, the
national open education system has always
adhered to the Party's educational policy and
taken “fostering virtue through education” as

tional Open Universi

its fundamental task. It has offered a total of
44 undergraduate and specialized programs
covering 7 disciplines, including liberal arts
and law, education, science and engineering,
economics and management, agriculture and
medicine, and art. “It has cultivated 19.61 million
graduates in total, accounting for 8.5% of the total
number of college graduates in China since the
resumption of the college entrance examination in
1978. At present, there are 4.567 million current
students in national open education, nearly one-
tenth of the total scale ofhigher education students
in the country” [6] making due contributions to
improving the national quality and promoting
economic and social development.

The Ministry of Education's “National Open
University Comprehensive Reform  Plan”
stipulates that “the National Open University is a
new type of institution of higher learning directly
under the Ministry of Education, carrying out
open education nationwide. Under the leadership
of the Ministry of Education, the National Open
University independently conducts academic
continuing education at the specialized and
undergraduate levels. It coordinates the
construction of the national open education
system and guides and serves national open
education operations; local open universities,
as institutions of higher learning under local
governments, are subject to the leadership of
the people's government at the corresponding
level and the management of the education
administrative department, and their operations
are subject to the guidance and management of
the National Open University” [3-5].

Provincial Open University

31

333

Municipal Open University

2411

County-level Open University

Figure 1. Schematic diagram of the number and structure of open universities
at different levels nationwide

Source: generated by author [3-5]
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In addition, provincial open universities play a
key role in connecting the upper and lower levels,
responsible for the specific implementation of
the policies and standards of the National Open
University and conducting localized operations
based on the actual situation of the province.
This forms a “two-level overall planning”
management model with both “National Open
University coordination” and “provincial open
university coordination”.

Local open universities are established in
strict accordance with administrative divisions
and are all run by the local government at the
corresponding level, including provincial,
prefectural, and county-level open universities.
Both the National Open University and local open
universities at all levels enroll students directly
within their respective administrative regions and
cultivate students directly. The academic system
is uniformly 2.5 years, and the validity period of
student status is uniformly 8 years.

Prefectural-level and higher open universities
have the right to guide the school-running
business of lower-level open universities.
However, local open universities at all levels
have no right to independently decide on matters
related to student graduation and bachelor's
degree applications. Only provincial open
universities can first conduct a preliminary
review of graduation and bachelor's degree
applications for students within their provincial
administrative regions, and then submit them
to the National Open University for final
approval. Finally, the National Open University
issues graduation certificates and bachelor's
degree certificates to qualified students. This
constitutes a school-running model of “National
Open University, provincial open universities,
prefectural-level open universities, and county-
level open universities” (See Table 1).

Although the “two-level overall planning and
four-level school-running” management system

of the national open education system has made
due contributions to building a lifelong learning
system for all people in a specific historical stage,
with the development of the times, its inherent
drawbacks have become increasingly prominent,
mainly reflected in the following five aspects.

The inherent bureaucratic structure with long
chains and multiple levels in this management
systemresultsinadministrative orders and policies
needing to be transmitted through three key links:
“national — provincial — prefectural — county”,
which easily causes information attenuation
and delays in implementation. In addition, too
many levels tend to lead to blurred responsibility
boundaries. When problems such as teaching
quality and student complaints arise, it is easy to
cause buck-passing between levels.

First, the lack of enrollment autonomy.
The enrollment quota of the national open
education system is mainly uniformly approved
and allocated by national and provincial open
universities, so grassroots school-running units
cannot flexibly adjust the enrollment scale
and professional directions according to the
specific needs of the local labor market or the
characteristics of student sources. Second,
insufficient flexibility in program offerings: The
right to set programs is highly centralized, and
applications for new programs must be uniformly
approved by the National Open University. The
cumbersome procedures and long cycles make it
difficult for grassroots units to quickly respond
to talent demand changes brought by local
industrial upgrading. Third, restricted teaching
management rights: Teaching plans, curriculum
syllabi, assessment methods and standards are
uniformly stipulated by national and provincial
levels, leaving grassroots units with no right
to make personalized adjustments based on
students' actual situations.

“One-size-fits-all” quality standards. Although
the National Open University has formulated

Table 1

Diagram of the 'two-level coordination, four-level schooling' management system

operation of local open universities

Level Coordinating function School operational functions
National Open Coordinate the construction of the national Development and quality assessment of
. . open education system and guide the X :
University national-level courses for open education

o Coordinate open education across the
Provincial Open

province and provide guidance to municipal

Provincial-level curriculum development
and core teaching implementation for open

universities)

University and county-level open universities education
Municinal Open (No coordinating function ,but guides the | Carry out open education county-level
Univergty p business operations of county-level open management, local teaching organization, and

student management

County-level

Open University (No coordinating function)

Carry out grassroots enrollment, face-to-face
tutoring, and learning support services for open
education

Source: generated by author [3-5]
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a unified quality standard framework, it fails to
fully consider the huge differences in economic
development levels, student quality, and
faculty conditions between regions, and lacks
differentiated standards for different disciplines
and programs, resulting in a lack of relevance and
scientificity in evaluation in some cases [13, 14].

Insufficient  quality monitoring.  Open
universities at or above the provincial level
mainly rely on regular teaching inspections,
annual reports and annual reviews, and data
reporting from grassroots units, making it difficult
to achieve dynamic and real-time monitoring of
the entire teaching process at the grassroots level
(especially online teaching and tutoring).

Under the current management system of the
national open education system, there is a multi-
level deduction mechanism for tuition income:
county-level open universities must hand over
10% of their tuition income to prefectural-
level open universities, 10% to provincial open
universities, and about 20% to the National Open
University; prefectural-level open universities
must hand over 10% of their headquarters' tuition
income to provincial open universities and about
20% to the National Open University; provincial
open universities must hand over about 20% of
their headquarters' tuition income to the National
Open University. This multi-level deduction
mechanism has led to a substantial reduction
in the disposable operating funds of local open
universities. In particular, county-level open
universities can only dispose of about 60% of
their total tuition income (See Table 2).

As a result, provincial open universities have
to apply to the provincial government's price
authorities for increasing open education tuition
standards to maintain the operation and basic
quality of grassroots open universities, making
the tuition of open education nearly twice that
of adult higher education, which undoubtedly
increases the economic burden on students.

Teachers in local open universities face
special career development difficulties under the
current management system, mainly reflected
in two aspects. Unsmooth channels for teacher
achievement recognition: Since the Ministry
of [Education's “National Open University
Comprehensive Reform Plan” stipulates that
the National Open University “coordinates the
construction of the national system and guides
and serves national school-running operations”,
this has in factresulted in the operational guidance
rights of open education being exercised only by
the National Open University and authorized
prefectural-level and higher open universities.
Therefore, in practice, provincial government
education administrative departments often
consider themselves unauthorized or inconvenient
to directly manage the open universities within
their jurisdictions. When organizing provincial
university teaching competitions, scientific
research activities, etc., they usually only notify
ordinary universities in the province and often
ignore or fail to formally notify open universities
to participate.

Inappropriate professional title evaluation
standards: Except for the National Open
University, all other open universities in the
country are institutions of higher learning run by
local governments, and their teacher professional
title evaluation policies are formulated by
provincial government education administrative
departments in conjunction with provincial
government human resources administrative
departments. However, due to the "absence" of
provincial education administrative departments
in open education business management, when
formulating general conditions for professional
title evaluation, they mainly base on the school-
running models and achievement forms of
ordinary universities, failing to fully consider the
particularities of open universities. As a result,
the core work achievements of open university

Table 2

Tuition revenue multi-level commission diagram

The recipients and Proportion of
Level Income Type proportions of disposable tuition
contributions revenue
Municipal level 10%,
Sognty—] evel Open Total Tuition Revenue provincial level 10%, 60%
niversity ; 0
national level 20%
Municipal Open s Provincial level 10%, o
University Total Tuition Revenue national level 20% 70%
%roymm_al Open Total Tuition Revenue National level 20% 80%
niversity
1 0
National Open The tuition fee commissions submitted (No superior, no need 100%
. . : L to pay commission to a (All to be managed
University by local open universities at all levels 4 .
superior) and used by itself)

Source: generated by author
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teachers in curriculum resource development,
distance teaching design and implementation,
online learning support services, etc., are often
undervalued or difficult to be scientifically
evaluated in professional title evaluation, making
it difficult for open university teachers to be
promoted.

The Ministry of Education's “National Open
University Comprehensive Reform Plan” clearly
states that it is necessary to “further rationalize
the system, innovate mechanisms, clarify
positioning, strengthen overall planning, solve
bottlenecks restricting development through
deepening reform, promote the transformation
and development of the National Open University
in the new era, and improve the quality of school-
running” [8].

The proposed reform involves a radical
redistribution of functional responsibilities
between key players in the open education
system, starting from the national level. The
powers of coordination, macro-planning and
methodological management of the national
open education network, which previously
belonged to the National Open University, are
fully transferred to a higher level - the Ministry
of Education. Given the significant amount of
work associated with more than two thousand
institutions, a specialized unit — the Department
of Open Education — will be incorporated into
the structure of the Ministry of Education's,
which will take on all the work of management,
regulation and provision of services.

As a result of these changes, the Open
University will undergo a fundamental
institutional transformation. From a structure that
combined a dual mandate (its own educational
activities and management of lower levels),
the Open University will transform into an
independent educational institution. It will retain
its status as a university directly subordinate to
the Ministry of Education and Science and its
nationwide scope of activity, but will completely
abandon the functions of general planning and
business management of local institutions.
In addition, the Ministry of Education will
grant the National Open University the right to
independently award state-recognized academic
degrees and issue open education diplomas. The
key value of this restructuring lies in the clear
separation between policy formulation and
implementation, which eliminates the conflict of
roles, when the National Open University acted
as both a “player and a judge”. The practical
consequence of this will be the abolition of the
mandatory deduction of a share of tuition fee
income (which usually amounted to 20%) in
favor of the National Open University. This will

radically reduce the operating costs of local open
universities and create a real basis for reducing
the financial burden on students. Following
the national strategy, the function of regional
management and support of open education,
which was performed by provincial open
universities, will also be transferred to provincial
education management bodies. Provincial open
universities, like National Open University, will
receive full autonomy in conducting educational
activities and the right to independently issue
higher education documents.At the same time,
municipal and county open universities, due to the
lack of the necessary institutional qualifications,
will remain educational and methodological
centers of provincial open universities and
will not acquire the status of independent legal
entities. At the provincial level, where the number
of institutions is smaller, instead of creating a
new department, it is proposed to integrate the
functions of open education management into
the already existing Department of Vocational
and Adult Education, creating a separate Open
Education Sector within it to ensure planning,
management and guidance of business processes
at the provincial level.

After the reform, provincial open universities
will achieve a fundamental role transformation.
They will no longer be levels or teaching
centers within the National Open University
system, no longer accept its business guidance,
and no longer need to pay tuition revenue
shares. Instead, they will be formally granted
independent open education school-running
entity status by the Ministry of Education, with
the right to independently issue state-recognized
academic and degree certificates. In terms of
administrative subordination, they will remain
institutions of higher learning run by provincial
governments, with enrollment restricted to
the province. Meanwhile, authorized by the
provincial government's education administrative
department, provincial open universities will
still have the right to guide the operations of
prefectural and county-level open universities
within the province, forming a regional open
education alliance led by provincial open
universities. The aim of the reform is to stimulate
the viability of provincial open universities
and ensure the integrity of the entire grassroots
education network. Provincial open universities
acquire a high level of autonomy for flexible
formation of curricula, plans and resources. This
approach allows them to respond promptly to the
needs of regional economic development and the
specifics of the contingent, ensuring maximum
relevance of the educational process to local
realities.
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Transformation of subordination of grassroots
links. The positioning of municipal and county
open universities remains stable in the context of
administrative subordination to local authorities.
This maintains their close connection with
regional management. However, their operational
links are changing: they are completely removed
from the business management of the National
Open University and are integrated into a new
regional operational vertical. In the field of
educational activities, they become, in fact,
educational and methodological centers of
the Open University, forming a clear chain of
operational management: “Open University —
Municipal — County Open University”.

Financial self-sufficiency and reduction of
the load. One of the most noticeable changes is
the adjustment of the mechanism for distributing
tuition fees. The abolition of the mandatory
20 percent share of income, previously transferred
to the benefit of the Open University, is a key
financial lever of the reform. This measure
leads to an increase in the operating income of
grassroots universities by 20 percentage points,
which significantly strengthens their operating
budgets. This creates the necessary conditions
for reducing the financial burden on students
through a decrease in tuition fees, since the main
costs of quality assurance are now covered at the
local level.

To ensure the unity of quality standards
within the province, municipal and county units
do not receive the right to independently issue
educational documents. The function of final
approval of qualifications and issuance of state-
recognized bachelor's degrees is fully entrusted to
the Provincial open universities. This mechanism
guarantees the authority of the issued certificates
and unified quality control of the educational
process at the provincial level.

A structured nine-year transition plan. The
reform is implemented over a ten-year transition
period, synchronized with the maximum term

of validity of the student status (8 years),
which ensures stability. The first stage (Year 1):
Organizational preparation. Includes the creation
of the Department of Open Education at the
Ministry of Education and Science, amendments
to the Statute of the National Open University
and the development of new regulations that
consolidate the powers of the Provincial open
universities (in particular, “Measures on the
Awarding of Academic degrees of the Provincial
open universities”). The second stage (Years
2-9) the “Dual-track operation” model. During
this period, universities work with two categories
of students: “Old students” (registered before
the reform) complete their studies and receive
diplomas according to the rules of the National
Open University. “New students” (those
registered after the reform began) are fully
subject to the management and standards of
the Provincial open universities. This approach
ensures the protection of the rights and interests
of all existing students, minimizing resistance
to change, and by the end of the 9th year, all
students will have the status of Provincial open
universities only.

Conclusion. Based on fully drawing on
existing research results and identifying their
blind spots in solutions, this paper proposes
a deepening reform plan characterized by
“upward transfer of functions, provincial-
level overall planning, and three-level school-
running,” and also elaborately designs a 9-year
transition plan. It embodies the unity of the
reform's principle, flexibility, and prudence,
ensures the legitimate rights and interests of
millions of current students, and provides an
operable roadmap for the smooth transition
between the old and new management systems.
Through this reform, a more flexible, efficient,
and high-quality open education system is
expected to be built, thereby making greater
contributions to the country's construction of
Chinese-style modernization
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LIOHYE 32 ICHYI0UOK0 MOJIEJUTIO «IBOPIBHEBOI KOOPIMHALLii Ta YJOTHPUPIBHEBOTO (DYHKIIIOHYBaHHSD. BH3HaveHO HU3KY
CHCTEMHHX HEZOJIKIB SIK HAaAMIPHY 3a0F0pPOKPATH30BAHICTIO aJMIHICTPATHBHHX JIAHOK, 11O NPU3BOAUTH 10 HU3bKOI
e(EeKTHUBHOCTI Ta 3aTPUMOK y peaizallii MOJITUKH; KPUTUYHOI HECTAauer0 aBTOHOMIi Y HH30BHX OCBITHIX 3aKJIajiB
MYHIITUITAIBHOTO Ta TIOBITOBOTO PIBHIB Y MMUTAHHIX HAO0OPY CTY/ICHTIB Ta IHHOBAIIIN; HEBIAMOBIIHICTIO YHI(iKOBAHUX
CTaHJAPTiB SKOCTI PETiOHANBHIM MOTpedaM; BUCOKMM (DIHAHCOBMM HABAaHTA)KCHHSIM Ha CTYJCHTIB yepe3 Oararopis-
HEBHI MEXaHi3M BiIpaxyBaHHS IJIaTH 32 HaBYaHHS (HU30Bi JIAHKH OTPUMYIOTH JinIIe O1r3bko 60% 10X0Ay), a TAaKoXK
HU3bKMM BU3HAHHAM NMPOMECIHMX OCATHEHb BUKIAAa4iB Ha MicIX. [lomepeni 10CIIiKEHHS JTMIIE YaCTKOBO BH-
pilyroTh i npobieMy, BKa3yloun Ha HEOOXIAHICTb MOCHIICHHS JIiACPCTBA, [OEIHAHHS a/IMIHICTPATHBHOI Ta aKajie-
MIYHOT BIIaJH, @ TAKOX «ICaMiHICTpyBaHHs». OJHaK BOHH HE IIPOIOHYOTH KOMILICKCHOI ONTHMI3allii KpOC-PIBHEBOT
CTPYKTYpH YIPaBIiHHS. 3MIHCHEHO aHaJi3 HEJOMNIKIB MOTOYHOI MOENi Ta po3poOKa KOMILIEKCHOTO IUIAHy pedopM.
KirouoBa iHHOBAIIIS TTOJISITae y BIPOBaHKCHH] KOHLIETLIT «Tiepeada (PyHKIiH Haropy, peKOHCTPYKIIisi TOBHOBAKCHBY.
Bona nepenbauae nepenady ¢yHkii 6i3Hec-kepiBHUAITBa HallioHaIbHOTO BIAKPUTOIO YHIBEPCUTETY 10 HOBOCTBOpE-
HOTO «/JlenapraMeHTy BiAKpUTOi 0cBiTH» MiHiCTEpCTBa OCBITH, 110 3a0€31IEUY€ BIJOKPEMICHHS! YIIPABIIHHS Bl BIIac-
HOi OCBITHBOT fisubHOCTI. Llet kpok nosonse HBY 30cepenntncs Ha OCBITHBOMY TIPOLIECT Ta CKACOBYE HOTO YACTKY
6rmu3bKo 20% y TTaTi 32 HABYAHHSL, 1O € KOPEHEBOIO MPHYNHOIO BHCOKHX IiiH. Peopma Takoxk nepeadadae iHrerpa-
IiF0 MICHEBUX BIJIKPUTUX YHIBEPCHTETIB 10 MPOBIHIIMHUX aJMiHICTPATMBHAX CHCTEM VISl IMi/IBUIIEHHS BU3HAHHS
KBanigikarii BUKIIaJIa4iB. Jst 3aGesmiedeH s CTaOLIBHOCTI Ta 3aXHUCTy NPAB MUIBIOHIB CTY/CHTIB, SIKI HABYAIOTHCSL,
TPONIOHYETHCS IEB'ATUPIYHAN MEPEXIIHMM MEPIO] HAa OCHOBI IPUHIIMITY «CTapi IPAaBUJIA ISl CTAPUX CTY/ICHTIB, HOBI
TpaBHIIa JUIsl HOBUX». Pe3ylbTaTtoM cTane HOBA ympasiliHCbKa cTPYKTypa «lIpoBiHUifiHA KOOpAMHALLA, TPUPIBHEBE
(yHKLIOHYBaHHS», CIIPSIMOBAHA HA MiJABUIIEHHS e()eKTUBHOCTI, aBTOHOMIi Ta SIKOCTI BiIKpHTO1 ocBiTH KuTato.
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